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J n t r (7 au c t / (Ill 

A, ~ b i~hop~ anrt Iptilrip:r'.t;; or rdiglo\.1S i .. nstit-ut~>i of the Catholi~- Church ill AU:::Hfal iiL YI'( scknowledge 

v .. "iTh dt::ep &bdnef;S iln d re-gJ"ct that a number o f cl~rgy .lod religious Il(!\'t: ~Lu!-;cd children .. 
Rdolcsccnt~ IUld adult. wbo h.H'~ b~~" ;11 lheir pastoral cal'(:, To these victims we offe r OUl' 

SUleel'" apology. 

J n l.)ecem hel· 1996 we published a document. lou,arJ,t HcaL,ilg. setting 0'-11 ,he principles tha t must 

form the basis of the Chul'eh '5 response to complaints of abuse and the procedures to be 

followed in responding to individual complaints, \\'e stated l.hat this document wuuld be in I'",w· 

[or only a limiled time and \\.'as "intendp.d ;u: .:.I. rT)t;"ot'n ·':: of sec-king the: commcnl f.i of 

all inter~:.:.te("' pe:r.~on~ in tht:o .;:'Qnlmunityl!. 

In accordance witb tills ii',tentiull. Pl'ufessor Patrick Parkinson, pro.Dean of the Faculty of Law 

at Sydney University and author of the book Chit;) S(.mot At,,,.,, ,md tbe Church,." was asked to lead 

(he process of revision of the document. This process included broad consultation with 

complainants. accused, church authorities, and the various persons who bad a role in responding 

to complaints '. contact persons. assessors etc. Consideration of the requirements of Canon Law 

was also part of the revision, so that deci,si.ons made tbro,ugh To"'ar"J Healing coulcl hi, ~&"l.1r~Jy 
implement.ed. 

As a result of' the experience of the jast four yean and th. [""dback provided dUJ'ing 
the consu ltation, a numl",r of changes have b~~il Iliade. The major change in the p,'inciples 

is the ~)(lension of abnse to include seJ..'UaI, physical and emotional abuse, lormalising a change 

that had already been accepted as experience unfolded. The more numerous changes to I he 

, pmcedures aim to dari!), d,€ steps to be taken and pl'Ovide a document that is clear and able to 

be applied to the many and varied matters that can be brought forw ... rd. The goal of moving 

'ltowards healingll rClnains paramount, 

Like the earlier docwncnt,. this document c,tablishc. public cnteri. according to ",bi,'11 t.he 

community may judge the resoh'e of Church 'I.ader. to audress issues of libuse \\~thin the ChUl'eh. 

1f W~ du !lut follow the principles and pl'oCedilres of this document . we w ill ha.ve failed accol-ding 

to our own er"itetia~ 

'We e"-press our gratitude to Professor Patrick Parkinson and to all who contributed 

to the process of revision,' 

The Archdi.oc-ese of l\.\elboun'lc and the Society of .. Jesus h~\'e i:o plac~ sets of proccdu re~ lhat 

are of simi!a.r intention to those s.et out to Pan 2 or ,his doc:umcnl. Both sets of pro!..:cd ure'f are 

de:$'gt\cd to meet the plinciples oj' Part I. /'ccordingly it 'is 3cknowledgc.d that the proc(:dur~ 

of Part 2 do nOl apply to the Archdiocese of ~lelbourne ;.:.ad llLt.: Socil',t,v or Jc!>u~ . 

---.-.... -~---------- 809 
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PRI""'C-P- '~S r' ()~ DEA L -N·(-' -I TT1'e ( '.() \' n ·- ~ -"CO·', nl=· >\1:>;- ;SE . J'Ij ,1 !....,.t...... 1<' '.l. .Il :J \YI ~I _ - _ ... ·i.l .. L~ ,d .... t~-, · .... I J. .. -' _ ... L ,,_ .. 

SEXUAL Al3liSE 

], ClerK" and religious are, in it spcci&! position of rru::;t iind 1'.uthority in I'c.iatio'fJ to those " ... rho 
are in t.heir pastontf care, c.g. those. jn their parish. people ~eekin~ advice , student·s at a 

Catholic schooL AllY attclnpt to sexualisc a pa..\;torru relatiOI'iSh ip lS r4 hn",;'.!ch nf tt'I}~t , i\n abuse 

of authorIty and professional rni!'(";onrlnrt. $t.1("h .sex~laJjlrtat:i\}n may t.ahL" the form not D'n).yoF 

~~""\l:)l rt'lations, but also harassment, moieGt'arion. und any other conduct or a sexua.l nalUH~ 

which i$ inconsistent with the int~grity of a lJi!!>l(lIal relatiollship. Complianc~ by the other 

person doe~ Hut nCLl's$arilj~ imply meaningful consent. E"""en 'when the other person 

cOntetned is the one who secks to sexualise tbe relationship. it is the professional 

responsibilily of clergy or religious to guard lh. boundary againsl sc>:uui contact~ 

2. Ocher people who are employed by an official agency of the Calholic Church or appointed 

to voluntary positions may also be in a pastoral role. This includes. for ~:ample. pastoral 

workers in parishes. teachers in Catholic Schools. counsellors in C'-,rh.,uc ,,·drar. 
organisations. health care prorr_,s;on~. ls, youth work"rs, staff in child care ccnlres. ilnd 

vohmt-:en eondut;ting religious educ.ation clo.!S!1C:3 in 3chools or pari~he!- . 

3. Any form of 3cxu .. l behaviour with a minor. ",ll~il lel chilli or adolescent. i; always sexual 

abuse. It i. Loth imlnoral:tnd crimmal. 

4. Sexual abuse by clergy. religious. or other Church personnel 01 adu l,s in their pasror".l care 

may be subject to p,·ovision, or c;,;1 or criminal law. Even when there are no grounds for 

legal action, \lve rec.ognise that serious harm can be caused . 

rnYSICAL 1\..1\'1) EMOTIONAL ABUSE 

5. Phy,ical nnd emotional crudt)' also constitute ~1I aLlIse of power. \Vher~ a p";~$t. religious 

or allotl l~1' p",·son. appointed to a posi.tion of pasJonJ care by an agency or the Church has 

acted towards a child or young person in a way which causes se rious physical pain or mental 

anguish without any legitimate dLsciplinary purpose as judg~d by the standards of the rime 

when the incidents occurred. then this eonstimtes abuse . 
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----_. - - I' . 1 H :-: :, , ;- i ," i 

TRl,Yfli 

1.3. The Cllul l..h ltlal:. ~s ;! C' onlr~ I.i1me.n t 1"0 S(· ,J.: to l;i"; '..)w I ~k h .. J! ! eh' (:nI: or rhe p l'0bl~m or abuse 

amI t·he. causes o t' such beha\"-Lon r w!th:'!; <. C(l1T( ;:H: m~' rba : p;-vfe--5~e s the ·.'a!ll e~ oj" 

Jesus Christ, 

14 . Concealing the truth .is unju~t to victims, ~\ d! ss t:n' i ,_:~ to oll c Ild<: rs •. md dc;.magi:1g to lhe \.\·h01e 

Church communit:',. 

tfUMILITY 

15. lL i, velY bumbling for ~ Christi",) Church to have to acknow.ledge rhar some " j' its -clergy, 

religious and oiher Church personnel have com mined abuse. 'Ve mllst recognise that 

humility is essennal if we a re to ca.!·e for victims and p'-C\'ellt abuse in the fut.ure_ 

HE.'iLING FOR TH.E VICHM.s 

I G. Whenever the offender is a clergyman, religiou. UI allut.!"" person appOillted to a position of 

pastoral care by an .. ~ent:y of the Churc.h, Church "uthorities accept that they have a 

respoDsibility to seek to bri.ng healing to those who have been victims of abuse. 

17. A compassionate response to the complainant must be the first priority in aU cases of abuse. 

l~. This attitude mllst be preseot even at a time whell it is not yet cel't"in that the allegations are 

accurate. At the ftrst i nten~ew complainants should be ass4red that, if l·be facts are truly as 

stated .. abuse must be named for what it is and \·;cfim.s a.s~i~tNl h) ' TH)Ue- t-he blame from 

themselves to the offender. They shonl •. 1 b" ashd wh .. t n~eds to be done ro en~urc that ,hey 

feel ,~rp f,om funhcr "buse, They . hould be offered whatever "",si.rance is apl'lUpriate. 

Theee recpOllSe5 do not -pa .. judgment on or pr"jLlJice the rights of [he pe,'son accused. but 

they lI.re pan of the Chri.>tian respo\\Se to the vcry possibility that the person present is .a 

\~ctim of ablise_ 

19. \Vhenever it is established, ei!ber by admission or by proof, t hat ~buse d.id in f';tel take place, 

the Church anthon!}' shall listen to victims concerning theu' needs and ensure they are ginn 

such assistance as is demanded by justice and compassion. Details conce"ning tbe 

procedme, to be followed are contained in the second half or this document . 

/\.SSISTAl'VCf. TO OTI-ffiH. PJ.<:RSONS AFFECTEb 

20. We shall also strive 10 assist in !be psychological and spiritual healing of thos'" persons -,,,,he, 

as well ;as the \~ctims, have be",n senously affected by incidents 01' abuse. 
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n 1 'j'h fl ' 'C 'I I" " , c 4 S . \." I . '1 j ~ . (:- (' ,' (!c r o n trJC r~m \ y 0 th~ \x·tl fn c.!.n ~) e pr-:)rr)Lir:I.~. Ol1k t \lYles. -:'d~ ~lS "': osu n .: IS s. ::) t i;:in O (-

tha t th ~· famiiy WQuld {'<.t her re-iec[ the ·.·~ ctim than ti.:e the n:<.i iiiy. Par~ni~ Celn fet:'! g'u ilty t.hat" 

th ey did not protect their c-hiid more ellecli\'ely. 

22, The prsish, school or other communit," in which the :--1 ho .l:: l- (\(·( l.\JT(~d may bi: deeply -:-ilectcd. 

The more, popular <.od resp""".rI th~ F''''petr;>tor, tb~ ~'TO"'er ",iii be ,he ,hock. 

The ["mily '1' .:1 dos. friends of the offender may " Iso be deeply bu r l. T i,ey t:an End it dillkult 

to kllQ\V ho\y to rc::!pond a.nd ho\\' 1"0 act IOWdl'tfS the off~_nclej·. 

24, \Vhcn clergy or religiuu" aI''' found to have com mitted child abuse. then uther dergy and 

religiou. are affected, and the thought that other people might be look ing at them as potential, 

child abusers can be a cause 01' personal stress. Clcr'gy and rdig-ious have had to make 

changes in their manner of relati ng to all young peopk and some good things have. been lost 
in these changes. 

25. The whole Church community has been afIectcd by inci,jpnts of ab,us~ , for all Catholic 

people have been dismayed hy th_ <tori~, rhey have heard, The reputetion of the whole 

Church h~~ ~~n afft'cted. "od the relig-iom faith 01' many has been disrut'!)ct!. 

A RESPOKSE TO THOSE ACCUSED 

26. All persons ar'e presumed innocent, unless and until gail, is cit'her admitted or determined by 

due process. If Church perso nnel act'tlsed of "buse a re asked 10 .rep a,irtp f.:om t.he oific. 

they bold w hile Ihe matter is pendillg . it is to he rI~"rly unde,..tood Ihat they arc 00 leave 
and that no admissj()n~ <),. ~I are implied by this 1~,cL Unless and until guili l!a~ utlen 
Hduutte-d or proved, ·tho5e uccu:~cd 3hould n OI hI: l-e~E!1 ft~d to as . nffende l's ot in any \vay 

trcatCd "" oEfunder;. 

A RESPONSE TO THOSE GUILTV OF A.BTjSE 

27. If guilt has been admitted or pro,·ed. the response must be appropri;;:<e to th~ gra'~i}' of w hat 

has happened. ",hil" being consistent wirh Ihe pree~pts of Crulon Law or civil law which 

govel'll that person'~ POSill01l. :\"count will be lillie" of how seriou. was the ul'~ach of 

preC.ssional responsibililY. the d egree of ham) cau~eJ. au t! whether there i~ a likelihood that 

ouch be haviou r (,auld b~1 "l'"",teci. Serious olT""ders will not be g iven back the power' they 

llllvc abused. Those w ho have made the best response 10 treatmcnll'ecognise this themselves 

aod no longer claim a right to reWm to mjnisny. 
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28 . \ \ 'c; 2.ccept tll ;.!t I'~C ct)f!lmU r, il~~ ' t :q .::c::t:: 01 u .~ ;. ::"C- t'iC::i~_ :-. l<; ,l ..... \:l,:':ni r: f r' >7" lf, i n $r;I~king no.'" (· n j; ~,.H ' I.: 

rkd (~ ~~f"f:"ljd<: rs [l.P: Iv::d a <:c{.' '.mc;:.l:...te for' 'Wi18 1 tirey h;t'.' e done! come Ii) ,t rru r.: c.pprcc i(ltion of' 

th e- en during. hcrm lh...:-y hu.yc olu :'= C' t.:L 3Cc.I{ p ... ::,rt·::;~ ; D n~d hc'-lp ;£1 ave- teamin g' thl'l! tJr .. ,lrl i.: lHs, 

i~ nd do \\.' hare~'ef i::s it! d!~ i J Pl\ \,"'t=J \0 tnJ. l{:.:' ~rn erH~h. 

In order {O CaJ'I:'v out. th;:!;. re.spo!lsibi ~ j[y, Chu ,,\.:h .J.u i·ho r-itics need 10 h.:w~ some cnntan \\-#llh 
ofIcnde .. .s and some form of u. Huent.t:' on-r tneir conduct. In oruef' l,U ~chie\'e c h..? nge. they 

ne ed to .hold out ro theln so rn e Lhing rn Qre_ than the p ro £peCt of unending condemnation. They 

need to be able to leU .hem th"t .here Co" k Corg-i\·ene.s. l,y human bei ngs a. well a. by God, 

and [hat cha'lge is pnssible. 

30. \Ve commit oliI'se.lv~!.'- t o Hl"aking (: \0'\:1 :\.' effo l-t t Q renu-I.:e the risk oC abuse b,v Church 

pct'sonnel. Special care sb"U be t~_kenin relation 1"0 all work with children and young 

people. No person shaH be: pE=l'IniI1e.d"to 'vork In 2. position if' lhe Chu rch authority belic-ves, 

on tbe basis of all the information a\'ailab lc. [hal then, is an unacceptable risk that children 

or young people may be abused. 

31. \\le, continue to re-vic"\."\' the selpc:.rinn (,f l' ~ l1.~;(b t·~ ~ for Frl~sthoC\d and religiou)i lif,: and their 

ongoing fQrmanon. \Vc- commit o un.eke.:: to n prOCC'!;3 of community education and 

R'Y8.rCne3~ i'o rccognisin,g' and re~ponding LO a.but-.e. 

COll-L~UTMENT 

32 . \Ve commit ourselves to the principles presen ted in this document. We iu\'ite the whole 

Chun:h to Gssist us in orIe-ring V,·h3tcvc r h c:J;~e is p05-:sih!f": "to \; f~rirM; L';.l ~ 1, 1;-t:.J!~. r;- and in 
pr !,;,vr;"otiTIS' abl.l!:ie in the fut"Ure. 
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3Z.. NOTES 

33.1 This .s~t:tion or ihe documt:nt d~~ds )~ .. ith t!h: P" lH:-edures W be- applied where Vlc.tm"lS (0), 

othe, compiainallls on thei, behall) ;;001<. a "e'ponse ITom [he Church as" result of abuse. 

h is to be implelt1~nted i.n the conte.x l of the pri;vious s(,ctions on principles. 

35.2 These procedures are .1. r-eVi3ed version of the document published by the Aus{t"alian 

Catholic Bi~hopsr Conference an d the :i.\n~rr~l;an rnnrf;,:";,r> (~ of L~aders or Religious 
11\"' 1 'ifllh~s in 1996, 

33,,3 Th" •• procedure" o,e intended to "pply ro all complaints of abuse by Church !>t!I'sollllel. 

whether they be cleric>, r"\i~,uus p erstlnnel, by employees or v6!t;ntee,s. In the case of 

C.urrE-m lay ~fi'Iplbyees. the response of the Church aut hor;ly will be made in conjunction 

with the relevant body 1'01' employment relations in ~ac:h state or tcrritol)'. 

33.-4 A compl";nt of abuse may raise medical. psychological, spiritual. legal and practical 

questions. f\.n appropriale response may. lh~rerore, need 1'0 be based on a t'earn approach 

54. DE·FlNITJONS 

• Sexual a'ssc.uh , sexual harassment or ;;:.ny o~her conduct of J.. scxual nature rh;.t .is 

inconsistent with the integl-ity of thE reL'1rion~hip h.~r .. v~en Cbw·ch pCriunnel ... n.d 

I 'h(l~p w}-,,:'1 C\Te in th~ir pastond care . 

• Beha,~our by a pe,"son with responsibiltt)' 1'0'1' " child 01' young person which causes 

serious physical pain or IDental anguish "", .. irh our any legitima.te d)sc.ipli.na,ry purpose a$ 

judged by the standards or the time when ,be beha"juur ocC'ul,."d. 

'Accused' means the person agains t ..... "hom a complaint" of abuse is made.. 

'Cbildren and young people' refen; t"f") fhn~(' r('r'~ n,"\-:: llnd("r th-: age of 18. 
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(i. \"tnim:.-. nf abus..:.- l:: .... n e:-q)t: !,j t n("~ ft".:~!·, sham-.:. con i"UF-IDI: a.nd the \ '~olarion uf" their pen;un . 

They C.itn kc:1 guiity. biCl.m~ thc·l.nse!\"'E~ ;:; and 1<.i.b:: r;:ospons,ibil!ty I.)[" v.'hat haf happen~cL 

Children and ~dolegcenlS can $uff(;T dis,oniofls. in iht- proc~ss of determinin.;!" their icient irs 

as persons. They may find it di!Ti cuh to UllSI rhose in positions of authori1y or pastoral r..arf> 
or 1.0 believe in or trust in God. Vlc-rims can gu tl1:-0Ue:h r\ IQng p(!riod or silence, 

dcnia1 and r(;:pr~:-;sion, Other pf:ople C ;1 !"1 rd-us,;: to bdieve tlu.·m , reinforcing lh(·ir " Sen!o=e 

or guilt and ~h~mt;" 

I, The intensity of the effeCl!; of e.busc on \;cti.ms \I,'in "Oily. Some of rhe fanol's b1volved are the 

nge "Dd pEr,onaliw (If tll~ "'ctirn .. the r"lati"nship wiih the offender. the duration and 

rl'~yucDCY of toe ab\i>e, the par-tieu!,," form of jhe abuse. th~ degree 01' force used, the threats 

used to compel secrecy. the degree of violation of tn,.t and abuse of power involved and the 

reaction of those: in whom the victim <.:onhdes. 

8. \\To reco!;nise that respons., to victims by the man.!' Chw'coh authorit.ies var:.;' greatly. ',Ve 

e"-'Press regret and son'Ow for the hurt caused \vhen,evcr the re~.pons~ d~nies or minl:nises 

the pD.in that \;ctims hpve expenenn~c1. ThT"0V.gh thi5: dOOZUfficnt we commit our-sclves to 

principles and pr(,<:"dur~. th",· apply to all Church authoritics. 

'THE OFF£NDE.RS 

9. In most cases of abu,e tree choices are made a.,d many serious and sacred obligations are 

\~jolated. These vel)' {acts argue to a clear awareness by the offender of the " rr01lE-' th;1t is: 
being done . 

10. OtTenders frequently FeSc.nt ,,'- "o>p~,:\"bl". ~ood and caring people. They can be guite 

""~mf.'l~')· in their p"blic life. and thc." elm actually u.e this as an "-"'use fu r a privare lif" 

that contradicts their public. image. 

1 1. At the ,ame !iJ!J~, II number of offenders are di,turbed persons and some havc senous 

!,s.l'dlUlogicill problems. A significant ntlmber were themselves \~ctims of ahuse in their 

earlier years. 

THE RESPO;\'SE OF THE CHl'RCH 

12. Th, Ch""ch mak". a fi rm commitment to Mrjvc for S€Ven things in 1'''' iicular: tTuth. humility, 

he.J.!ing rot' the victims . .... isla[l<oe tu utiler p"rsons affected. an elTeetlve response to 

those ·v;:<ho are al.:l'used, un eflt:ctivt? response to those \>",110 are guih~y of abuse and, pl'e'\lenhon 

of abuse. 
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'Ch hi' " I I I . . I" r' ' . ' .1 h . ur~ .aU! 'l.6t'ity" :JIC U ':"I~~ rl JI :;.:.bop , .:.. J..~ ;i(1{·r O ~ ~ re. lglOus Instl1''JH: anu ·:" .. e :o;:::r.:.!C: 

adm inlgrrhi!n;' ai. :iho:'u,:,: {)~. an ?u t o ; H .... rn. Ol..! ~ b.~ .. : 1.:":. rg .anisal1on . an.d thtir authorist:-d 

n.'l'resent3..t.i \:es, n:·sp()n~;h! e {"or tht= ChlH'eh LOel,), tel wh ich t h~ aC'-: u~~d person !s or 

' .... as connc{" lC:ci. 

·Chu.rch body' i nc!ude~ a d.ioces:E:'! n:dig-i oll:': insnrure and tilly odH~r ,illrldi r,'? 1 pt;rson , body 
corporate. ol·cani s.~ ti 0n or as!!'or !:-ttinn .. in("h., d.inl:' autonnmous lay Qn::i1r:.isa..tio n:;. thElI ... ..... ~ -
c;.:C'rcise p ?.;.tnl';t! ministry \. ... ,ithin, o r On heh~llr oC the C'B-tholic Church. 

'C·hur<;h personneP i ncl udc~; a ny cle ric , f!l:-mDcr uf cit. rdigluus institute O!' olht:.,' persons 

who ore employed by d Church body. or appointed b3' a Church body 10 voluntary 

pusi'l iuns in ''''hleh i.h~'y "'.'ork \Y lth chii.dre!) m- young people! or engage in othel: Coons or 
pastoral care. 

lChurch procedw~c ' means , a pen:d proces.s under canon ILl""_ or a discipl.inar:'I{ process_ jn 

rebt~on to a pcr~on \-vhu .is. employed by .:l Ch ur ch "bods, or all assessment proce5S under 

Clause 40 of these procedures. 

'Civil authorities' include members of thp p'.";~e s .. n~ce "" well as offi<'iais of the 

goyernment rlcrar-tm~.r.t5 respon!'ible: for child protection, for the ad.ministration of l~\vs 

rdating to complain\'5 of sexu.! ha"'1s.ment, lor the Jj.ciplillc uf professions !md for 

industt;al re.b.tions. 

'c...w plainant ' mean, th" person who has alleged abuse a;;mllst Church pe,·sonnd. b. most 

but not all cases ihe c<1mplainant ,,~1I a.lso be the per~on against. whom it is ~lIesed [hat the 

abuse was dir(:c ted! and this i~ to be Unders.lood ill this docllmenl un less the: (':ontext 

suggests othcn,vise. 

'Offender' rn~an& a p~l'$on w bo h2,S adm.irted abuse or ,"vhos.c re~.ponsihl11ty f()f ,.b\.ls.e haS' 

been determined b~y a COlH-t of law or hy rtllP pr(\('t~SS in a~~prda.nce \\'it1) (:.;Jnon lu,v. of a 

disciplina.r~v 'p 1'n('I~% i.n relation to a penon who i~ cmplo~vcd by a Church body. or iiJl 

~ss("ssment prOP~~f unde r Cl\lu5t 40 or thc~c procedures. 

'P:tStorru cnrc' means the 'work iovol veJ lH Llll: ~llu~tion \\~hidi existsvJhen one person hiLs 

Tespon~ibjljty fur Lh. wellb"ing of another. Thi~ includes the provi.sion of spiritual advice 

and supp ort, edLiCrtriorl, counselling, m(!dicai care, and assistance in nm:cs of need. 

All work lIlyoh·ing the supenision or education of children and young pcopl~ i, a work 

or pastoral c"re . . 

'Victim' means, th e-. person against ,,·,hOfl1 the abuse was direcred . 
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56. ) , The- .!.;,. \'L-' :l';,1i~~r! C-::i:i'! oLc Esl:::h(!ps' C~J~·tCl..· ! ' (:!'~r..: c ~ lI 1J t:,c :\ :.t:'.Lr.n!ir,ln C-o n l(o)'(:!'I CC ofL\..:Q. ci c:r~ of" 

Rel ig iQi.";.s L"';S :; l Ull.'~ h .. l \"'2 )L: l ~ .i ~j :,; c:;'l.::Li~ s !H.~·d 2. l'\dtiullJ.l . CUlLti !(:nee ro; P!lJ [L:'~:,i.un.J 

St<.!.ncLrcls ( ~\ ;:"..: i on~J C(Hll mittee~ to o\·en:.~e rhe develDpment of pollC')'·, p rinciples :::in...:! 

p;-o;:,edures m n -: s.r'on d !D g: ! O C (1mpl f~ ; l.n~ or-&buse .:;.ga l:"!.st CIH..1rc h personnel. 

- . M T' I ' I- did " I" •• .. h ChI' Cl ,. , . l' , ,):.1 _1 'he .).!~~ , : (lp;; i t O "ea .er s 0 .1 fe .lgW'll S ll::srnures 01 tear c lC . lUrCf1 m ..t' ... u:Sl:ra 13, na\ '{;: 

eSi':1. bli shc(larhJ shaD Jn~ inrain. a F'ro fessional Standards Resource Group (Resource 

Gro up) lil t:.\ !.:l.1 SteilC 2.nd i.h<! Nonhern Te rrit.ory. 

The Rtsource Group ~, haJl ("on~ist of at least oot' priest and on(: rEligious and a 

~:'l li ~ ~l~h ... r.l1mb>;" r n f f\,"h£?> r P(:I·s.)n ~ ( 1\0 mQrp. them t~n) . both men ~r;cI \'VQmer" 

of diver5t: bil ('hground~'J ::;h:il!ed in .:trea::; such .:!~ child protection. the ~.oci [ll 

5 Cit'flC CS , ci vi.J and Ch urch la\"'.! and indus.rrial relations. 1\'\embcrs of the lle:soufCt: 

G" blI p ~hall be appt1in!ed by the bi,hops and leader's 0[' religious inst1tules. 

35.2.2 The Resource Group shall act as adviser to all Church bodies in the 

Smte in m~ners concerning professional standards. 

35,2.3 In addition "0 responding to requests [or assistance, rhe ResoUl'ce Group shall 

also act· ,n a proactive manner. It shall be fr('e to aITer advice "'~lhin its mandate 

to a ny Cburch bod,v in tbe State as ir s~es fit. 

.-';;:3 Th'd hi .~ 1,np~ :Cl ne1 Ir",,~ rl +:, .t·.,:< on !"" f"(~ 11g:il) \1~ in:r:;11j'\ltf:'1:' for ... ;I(,·h SI:1tt> ~h~lI jDintly 

be re!;ponsible Cor ~tppomtTns a Dir'e':' tor of ProfessionaJ StnndardG in e.:!ch State. 

.35.,3. T he Din.'·cto r ~ha !l n!an ::lgt;' t'he- pr(l ce"5~ in relation to speciPlc comphlint~1 appoint 

assessors, faci'ijtators a.nd reviewers 'when required. convene and chair meering-~ 

of the P:p~"fJ".:~:;iQIl;J St"and.al'ds Resourc-e Group ~ n~quired; liais'; 'Nith dlC 

N ational CommiHee, other Rc;ourcc Croups, and indi,~dlial Church bodie, and 
theu' jJrof""i"ttal "tlvi,en; have all ul'e!l' iew uf aU ttlatt~l'S dealt will, U!ttJ~1' lbe~e 

P"O(·"duI'es ,,~thii\ their State; Mci be tespohsible ft)f ::he saFe- k.:tpilig of all 

dO<: ~lmentalion connec t,ed wlth t hese- procedure-so 

36,J.2 The bi:.~h op3 a nd icadcr~o o f' religious in:;titutc~~ for cilch Stare may nom mate a 

Dt!.pu i.y Diret:lUL ,"\:'hu may l:"xerci~1: ::lOY ur the n~~pum;iLil t lit:~ \vhi\;.l! <! I c 

d!:'i egah~d to him OJ' her by the Directo ro 



' .. ,. '. ' . . 

CONfACT PERSONS , wh o ;;nall bE' th~ llsl\~1 ~(>!'sons I i, ,'ecoin complaint '. of ... buse 

.:':!...:id p.a ~~ :hem or. l {~ I hE' IJ ll'c-ct0f' o r- Proft.:'£sional Standard~. ContaC't p ::rSDIlS ~ 6a11 be 
f.. l.:: dk-:d l ii;;ttl:er~ .:.e :-rsl l i\,l: to tb.,: n l:' erts or ~: ()mrJainanrs . Aller the loir.tal complalnt has bern 

n.'-cej \-cd. lh(.::y rnay aCI ;:~~ :J ~u ppc.ri pe.rson i'or lne complainan t and may assist, whe.re 

appropr'"ial C" . v,·ith communiCti..l iOIl berNC'en rl .. ~c cOJnplainant. iiS$e S.sor s and the Church 

aut},ol'lt)'. T h E' con ract· p erson lS not a (;~ ()unse nor 1"0 the complainant a nd 

sh::d! nOI h f~ rh t" c.o m i·,];,ln?:ni I", ! h/. r -~ r,i" t . . 

ACCt: SED'S SUPPORT PERSONS, who "h<lll reprezent the need, of the accu5ed LO 

, he- Church au thority and i1~s i~ t ,where i1ppropriat e. "\~ . .'ith the can.~ of I.h~ dLL:U:>l:."d alia ,·vi d l 

cvmlTlu nica ~i{) r. hi:r\,,'eEn d-, ~ acC'u.s.eci, assessors and lil t! Church aUthorl1y_ T h(;'- acclIsed':; 

~;;uppoJ't p e rson $hal! nOl be tbc: accused rs lh~tap'i $L 

35,5 Each Re:;·01.li-(:e Group shaH maintain a list or suitable persortS, not from its 0\\.'11 men1bers, 

to ful fil Ibe fe.llowi ng roles: 

.-\SS ESSORS, who shall be re 'ponsibl. For investigating the complaint. 

fAClLITATORS, ",ho sh,,] I facilitate pro~esse6 by which agreements ma.y be r'eached 
bt:L' .... e:ell a victim 2..r, J the Church tillrh.Ol-lty ahnut w}u.t rht> r:hn r'( h b(\(J.y ':~f1 find shQuld 

dn t{) ;u: ~ js t t hi: \-iClim. 

REVIE\VERS, who .ha.11. whore appl"Opriato , conduct .. review of process. Re\~e\\'ers 

mu~1 lJ~ i.ntlcpendenl and imparrial. Th~y should not have dose associal'iOflS ~i[he;' with th e 

complainant ur' witb th~ Cb urch authority responsible for dealing w ith the comptai,,!. 

30.6 AlJmembers of the H.e~ou rc(' Gro up shall abide by LIlt: highest po~ible- srandards of' 

profes~ivna l conduct in .:,, 11 aspec ts of their. ~\'ofk, including 1 he maintenance of 

C'onfidcnl i,.,jiry, 

35.7 Tho Group ,hdl <1 C' t i" "n a.Ch-i. C1Y capacity [0 the Direcio,' of' Professiona.l S tandard. 

<: oncerning .any aspect of his or he r work. 

- - - - --.-.-.- - .. - --- -.-........ --.. -.-- - 818 



: . " l !. ! •. , r: .,: r; I' r, -- --,-------. 

.36 J If"; . rClr~·!;:' · ~~·j": : l.i~ ':'\JL'.~ '...:" ~ Ul:l(,:.'::; lU dH: i1Dr ; (~~· of .(l.n:'!' Ch~jr'th pe l~so .nn. (:·! and thl:" i~t.T:':'~Hl. \·\,hn 

hM.5- m.:;d.;.· i.hi!' t.on:q::.lc=.ini -",'iS fH:S to In\'oL(~ dlf: pro( c:dL:rt .... ~ ('I1.ltii rH:d 1;1 tl:L!.< dQcufTient , the 

Chtl l'ch p r:r,;;;o~" !1~,: I Eh ~·..J. ! rtFer the mar-ier to a Cun;",:u,:1 Person.:.s £oon a$ pos~iblt" . 

Int~)l m,t\ ;lifl ~h<J! ht \· .. ide-tv cin.: uic1teci ro th~ public, and espc:c;.dl.y among Church 
counst-Il ing iigcTiL·l..:-s .. petit-he$- .. ,nd schools. to milkr:- people z\vare thm these procedure~ 

exist. 'Th{· ll1Jo;'rna'tion s haH set Out a~ SIJ11pl.:v Co.S possible the manner [or mctking; C:l. 

I
, • , 

comr' alnt cl. OODI a :'} u:'-e- . 

36.5 Annr •. \'m:l1I~ c(nr:p\ :-, int's nro:- to be- lr~ ... t~d .pndfntl'y. Au anon.:nn(l:t1~ coolpkint cannot have 

th" lull fun:e or o ne made by u.!1 ident-ified per!~on , but anxiety ti.nd fe2]· l!Jay )J~r~lIadc sume 

compbin~n i~ aot to f ltVt:.J dJtil jJ~ntilY immediately. The Church authority rnay be 
un ~. ble' ro :tC i (in Ih~ c(}mplal l1: u_ndc-f ih~se procedures unless a 1 some poi.nt the name of' 

the complainJ.nt b~con1es kno\,vn. 

36,4 Tho Con taU P~r'Gn shali l,s!<:lI fu lJy , honestly and compassionately to the person laying 

ine complaint, borh cOllcerni"g dw facts of lb~ situation and its emotional. psychological 

anrl spiritual ellects , The Cootact~ Person shall explaio the procedures [or addre~ing the 

complaint and ensure thar t he complainant e:ive~ hi~ or h~r ("I)nsen~t to prcx:eedin!! un the 

h<'l.c:;s \;'; (1 (l(w.'!1 j'] t.hi$ dCH:,urrH.:nt, 

36.5 Th{· C-ont.:tU Person ~htJJ cjlhcl' rc~civc It V\-Tinen and .!-igned complaint. or tJJ'oviu\! \·\'l'iucn 

note. Qr the d".taib of die " ulltl'laiut anu,hese notes are to b« ton firmed by the signature 

or [h ~. compiainant. The complHint should have sufficient infonuation aboul the nature ot' 

ihe com plaint For the an'used p~r'''n tn know what has been alleged against ~him Ot· her. 

37, Cm~lIxJv_ OFr-SNCES , .... "D THE REPORTING or CIULD AB1..ISE 

V,l \Vlv>~ the ,:~omplaim ('oneems ~n alleged crime or ;~cponablc child abuse. the Cootact 

Pcr,,,,, ,hall rell the c"mpi~inant of the CClmplaill~Jil', l'igln \0 ,ake th~ matTer to the polke 
or e'thcr c;,·'1 autl,u, il)' "lid, if l1esireel, pro\;de assistante \0 do so. The Contact Person 

should al~o explain the reg uiremenis of rhe la\.\: of mand,1.\"ol".Y reporting. 

~ -.) ,)/ ._ In all ca., e; other ,bm thos. in ,, ·hieh reponing is m"ndatotT, .if ,he complainant ind icate, 

ao intention DOl [ 0 lak';! the matrer to the pollce 0 .1' other ci vil authority, dus 5hotJld be 

record~d b~." 1 he Contad. Person alH1 ~on!jrm{:d b.y U"le signature of the complai nant. 
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..!.tl _i.::--L' l:l;;..l t:X: ~~' i~\ :;Om ( ' Sta'_' s-,'T e n·it:L1:-jJ.:.:s. and S t';:!H.: or T('iTi ro::. ' b '\\' rc-g urdi ng the 

rt:'p{)n~ng c,r"I,:ncv,·k·d,;e of 3 c.rimina l oflcn!-;.c must be Ob~€,:TV{·d. The u.ppr(lpr·lat~ Ch'..lrch 
2uth(Jl" lt:V :!- halJ ~'t.I~ o D<.' nori lJt'd of any ~ut:h repan. 

S7.4. Nc· Chllf-d-, iJ:\'i)~ llgari on ShetH be- 1.lnctc-naker. in such .a. n1 ~l.IHH:r ~i ·~ to interfcre in an\y .... 'lay 

,,- ith (~l-: pro:' t! r pn')Cf.?~seF- of crirninal or civil law. wht:=thl.!!" they ."Ht" in prt:.grc·ss or 

Lon tl:mpblcd fo r dlC I't:lresl2:eable futun:. !-lCI'\V r>\'t;-T', \.vhC'j·;~ th~ c0mpialr\a.nr ha~ cho~(:n not 

to report l he 1"'!.:!lt l:~ ! · ~'(;- 1h~ poti,.;~ Qr othe r ~i \-i ] authority_ or lhl: ciyil i'.uthor.itic:-, h~\· c 

d~·c)Jed nQr 10 takt: fllnher i':lction tmder the c·imll1alld\\.' llJ chillI pr<HecriorJ lcgishtion. the 

Ch:.lrd, al.!!h o r'i~\.· must G.C i. UII \be -eompl~int. 

3i",5 T! It:! 'D ;l'eC1Ur of Prof<:s!)ic)fial Standards shall e,nde~lvOUT to <:!stablish a protocol "'~lth ·t.he 

policE' in e.ad) rclev.a.n l Statt' or Terrjtor:~;< 10 t!r..sure that church aS5eSsmeni.S do not 

con".:.prol1l1se any pulice ~cti.on, 

.vi. llliSP(J:xL)fSG TO 1'. CO;Y\PU\l.~T 

38.1 The following proc(:dun':3 app!.y only ,,, ... herE.- . tllt.~ t:umplaint rl.oes nOt C'oncern a criminal 

m~"er, or ,,·here d cllmplail1ant has chos~I'l not to report the mailcr to the po!.cc or orhcr 

tivi! a tlthority. or t-nt" civil <:tl1t'horitie." hil.ye dcdded not to lake fun-her action under the 

crim.i::Ia1 law or child proi"r.'!ction It!"giSl rttlOl"r, 

The C -<.'lll t act Pers.on shall f",-.vard ihe report p,·om.ptiy to 
, 

tne Director of 

:')8 .. ) The l')irec!Ol"" or Profe!:s ional S;;andHrds ~~hd! dercr:nlne- ,,,·Jwrhc.·,· ;:t-"? compl~int r:QD c eJ'.o& 

condncr which cou ld I'cason~hl.y hl~ ('n n~ld~l'ed tv 1~1I within th~ defmition of .i.tbllSC in lhi! 
.1 •• (":l1Hlf"nt. if the (' t_'l:,pl;tln, dO(,;B not concern il matter ,vhich is to bl:' J eGlIt with by this 
pro:::edure. or the bchftviour compiaincd of Jue~ Bul represent a Se(lo\lS breach of pastoral 

ethics and can fJl upedy be de~lr wi th by torrection and apolog\', he or she shal! ad"i,,· the 

(~()Jnplaill.1nt of nth!:j' means ()f addressing rJle ls:.~ue. This m2.y include \'f.lluntarJ' !nedilltion 

or a l"omph"!.int under In/~q"i(v ill .:1iilll~;(I")J, The Dircct(')J' may assis! in nlHking the referral. 

The Dicec:or should advise ,he elmr.::!' '"llhol'iry or ,h,· actiol1 taken. 

SS.~ Apart from mntt ers dealt \\-rith under 3-3 .. 3. 011 l'ecej\'ing the complaint or abuse. lhe 

Director shaU for~ .... an.1 it to lbe: appropriate Church authm·i1y €f!ld may Jn~l.-;.~ a 

n::cornm e:ndarion concerniog any lm.mr.-rl i:HP :u:tion that .ne-:;:ds fO be t~\.;eD in relation fO th <.:: 

prO"Lecl'lnn r'lf.' FHln~l'abJe children and. a.dult:s, The Dire!.."1or may C!.hu make­

r~(om,mend~tion5 concerning lh e funding of '2 o:":1I~~Ili.lIg or orht'.f ~uch ~,-s51s1an{'e rc')r the 

cOlnp"l.1;Oant pend;lig. I he uun.:ome of rhc !l~ Vestjg"&tion , 
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In the evcn! th.:n. iJ co mpJa.in! nf n biJ~;(: i.3 :'(·ctin.:d i~gitin~\ h bi5hop or leader f.1f' C! 

rdi.sioll '~ in!,·.tin~r~, 'Or (h e ,;lccused PCI ~un i:.-. /;\'!!'b l,I\ "t'"l".st:as. the Di,'ertor !,;}Iould 

cun~ult w[rh the Chaltl'>(')"'S(H,S of the :\rttional Com mitte!! for PI'oFE-ssionaj 

Standa.rns C0n(Cnling how [ (1 deal \',~.i rh t ht complalnt. 

5~ .. ::., :\;:: :-: 00:11 ?-~ p05sible after !'ecc:i" jng nutlce of the complaict, the ch:.J[·ch ~luthority or ir.s 

repre5f'nra.tl \'~ shal t info:'ltl ["he accu5=ed of the nature of the:: complalnt it'll" 1s posslble to do 
50. The accused need, tr' he given enough dctail abuut the complaint. ~nd the complainant, 

fO be: able: to offer a response. The Director orProre~si (lnaJ Stand.ards may be in volved in 

suc:h a process. T he a.r.f'tlset1 ~h;:d ! hf.> (~ntir1~d t"t;\ information about hi~ \')r her rights and 

"bout lh" pro(.(,ss ror d ealin" w ith the cO'!lplnillt. The accuscd "h,,1! be olTcrcd • 'uppo," 

person. 

38.(j 1'1,,,, Ch urch ;;'illh""ity (or hi" or he,. dcleglllc) ~b&1l ;;cck tl. response [rom (he accused in 

orde,· ( 0 determine whether the facts of (·he case are s ignificantly disputed, If lhey are not , 

then th, Church authority shall procoed in accordance v,.-:ith Clause 42 of these procedures. 

38.7 \Vhe,'. there i.s a signi.ficant dispute about the facts, or the accused is unavailable to give 

a response, th e maner shall be inves tigated in «ccordance ,,~th the procedures set out in 

this document . 

38.S At an ... v '-lint:. the Director or Pn,rj~~~;fln .'t l St:!I1Qvrds may n:cQmmcnd to the C.hurch 

authClril)' thilt ,h. accused be asked to .('Uld ""ide from a pill'ticular ofticc or fTom ,,11 

offices held in tho Church. pending inve.tigatioll. The Clrurd, aUlhu. it'y IlI"Y se."k tho 

upi niot! of llther:; involved in the maTter bero!'1: making a deci sion, and .ball give the 

aecLl,ed the opPQritlniiy to be heard on the matrer. Whe!'e the accused is a priest or 

re ligiol13, th e Church authority $.h"lJ comply with canon 1722.1 

38.8,1 It there is seen to be any significa.nl i'isk or abuse of other persons J this 

advice must be giyen and acted upon bs the Church authority at the earliest 

p()~siblc- moment. 

This ca..'1 on n:<1ui,e~ Ih.:J.t the Ordin;u::-· "h.:dl con:;;uh ""leh the promomr of justice and ~ hall 

smnlnon the accus~d t·o appear. b~rore prohibiting the a.ccu~td rrum c.xccrcls1ng some 

(:{;dcsiasticc.! oflit:e or position. 
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1.1' i: ... ~{' u s('d pt!rHln;;. ~r(' asb:ci \0 .f:tanJ a.~id(;· f:'rcH:, ;:-,n,v L ,Hl:'::~~ d,ey hold 'while ~h ".! 

r.·t~nTer is pending, il i ~ to Le dearly ur.d c r~rood lk.!..1 th<-y ar( or. lean~ and t h.:i.t no 

.:tor;'J:::;.si ,ms of any kine fire ir~1rli ecl hy lhi.$ [~C l. /\('C:.1Sfd pC:'!'on~ '~I: ho arc derg'-" 

(1 r ft'JigioLlS .shall. therelor!.!, recej\'(" l btir' nm-:ncJ rCin'Jrlerannn ~ n A o l h f;'f 

en'{ldemenrs. ,,,hilc th~ m;:.tler i ~ pe..n r{i ,'l,5 :l fl d thl!,Y an: ~t~ndin~ m,;id~ . They ::; hnll 

he pmvi cl~(l ',,~,h an appmpri ar" place to live. \Vbcrc p03<ibk they .hould Le 

gi\,~!1 fiome .:iuitab!c activit),. They shall nut engdg~ ill auy public ministry d urin g 

til !!. time. 

z,'1 . SEL£CTl>JG THE APPROPRL"..TE PRnCES~ 

39.1 11' the a llegati ons concern a current employee of a Church hock n:hr:>r tJlnn a p;'i eloVt or 

religious. then rhe Director <honlrl refer ,he compl;,inr 10 the rele\'",,1 body for 

eJwf'l(ly",~nl relations; to invcstib>-ate io accordance ,,~ir h the C2pplica bJc proct:'Jlln~~ uf 

emplo.ytnc tl[ law (iUld any oih~r r~Jevant law,) ill tbat State or THritOty The Director of 

Professiorw.l Sta",)"rds should· liaise with the relevanl body when the investigation has 

bc.en completed, concerning how 10 respond to the yictim if the complaint is validated. 

The response to the victim should follow the principles and procedures outlined in 

this document. 

,39.ll The documents or other material arising from the investigation are to be kept in 

accm-dance v.'ith the pracrjces of the employ ing authOl·iry ;"n~ ;'11." re11!vant la.,vs. 

39.~ tf the allegations conce rn a rri~.<:t ():- ,-pllg1Qll:5. the ChUf<.:h authoril,Y shall cooGidcr vf·hct.hcr 

."-1 p ... nnl pr~I; l! S S !ibI,,1uld. he commenced in accordance 'with Canon La\-v, '" If.a pellal ~,)I'Ol,;CSS 

j, commonced. the Director of Profcssiou..u StattJanls should liai~i: \\'.ilh the Church 

authority wl ,c ll til," penal process has beeo completed. concl"rning bow to respond to the 

victiIT1 if lbe complaint is validated. The response to the victim should f'ollow the principles 

and procedur~-s outlined in lhis document. 

~ TbJ~ molY tm'IJlvc- ill l t!JJ!I.iuj :;t rali\'~ (lr :, judi.-.i:J p i'i".<l:l:du;'t' ;lo ~ laid d.;,n-.Tl in can"n$ l / !!O - i;'~:lB , 

(';~non 1,5l0 pro ..... ides that admi!'listTarlve or ;udll:,JaJ pl'oc('dLJ :·c~ sh ould bt ;avoked enl.'" whell 

pas:Uf'a l apP. o(lC'hes l la\'c [allca. 

I' ,; 
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'Vhere the accused is Z pI-jest OJ' rdibrious, th~ dO(,LJn~ent~ a.~ !!()(;i~ltcd ,,>ith 

th<: penal process shall be preservt!d ln accordance with c.?non III 9 ~L,d C~lnons 

489-490 of the Cod. of Canon law:' 

39 .. 3 Ln aU orher C~l~es \vhere the facts of a ease ;;.re "in dispute, th~ Dire.cio!' of Professional 

Stand"rds shaU act in accordance with Clause 40 of these procedure •. 

·3<J.~ If in the course of a Church procedure, allegations emerge for the first time which indicate. 

that a criminal offense may have been committed. the ChUl'cb procedure shall cease 

immediat.ely and the matter ",ill be dealt with in accordance wilh 37.1-37.3. If (he 

co ,nplainant indicates an intention not to Lake the matter ro the police, this should 

be recorded and confirmed by the signature of the complainant before the Church 

pro~ed.ur.r" ... me~. 

40, ASSESSMENT 

40.1 In all ca.es to which this Clause applies, the Director of Professional Standards shall 

appoint assessors. Two as.e.sors shall be appointed unless the Director considers that i" 
the circumstances one professional asses.sor is s.ufficient_ A list c.l a5:SeSSOI"S shall be 

maini';,ir1f:*d hy !hp:: RI~~-"n'l1r{,;f>: Group_ The arrolntme-nt" of rhe assessors shaH Ql'C'u r as ::;0011 

a, practicable. 

~O .l. l The asse~sof'S chosen mu.t be, and be scen co be, independent of the Church 

tlmhority, the complainant and the a<;mscJ. 

~O .2 The purpose of an assessmeot is to investigaic th_" racts of rhe case whe!'c thH~ is ll. 

s.ignHici"tl1t d.ispute as to the facts. or 'where the-re is a need fo r further infoImtltion 

('onc-trning the complaint. 

40.3 The assessor or assessors shall arrange an interview with the complainant. Where t.herei. 

more than one assessor, both should interview the complainant and the acc.used. 

:; C;:-oe 1i19 rt;"j~ , jT-n ,b! ;:;11 (lw"tmf"ng. \.\·hich f'nrm 0'11"1 or rhl! ;n ·'-t:s~;~a.km pI'oce;sS ';'11- -which 

pr.:.p,...ri,.,.l, hE' invM.ri1).·nion, ~hn\!ld h(> n~r;;.ined In dH.~ !->I!"c..'rt:_l ClH'i :d <11'(hivt::' . c.'mons 489·490 govern 

[h~ m."!.lntl'!'Onncc of this a:rchi:q~ 'Lnd is~ues about ~Icces~ to ir . 
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.. !iO.') . I \\11ert:! th e cor"pir.inar.l is. nOi ihc \ ·jCt1i1l . tht.::n d,1;. ;;"~.:';E:~) :, or::'. ~h~l1 not s\:~k I':' 

in t-c!Tlew Ib(; Yi'~~ l i m \\'irhou.t first disc'-lssing the mLl!ler wl1h the:: c:ompla.:n.-=trn M. nd 

lb.;- [)ir.;'t;tQr Qf Proi'c-ssianal S\andanl~. IT the i HC",lf rtr!:' dispUTt:d1 and it -i~ not 

po!:.siblc to intcn-1c, ... the pcr:~on who it is said b~~ bCt'l1 victimised . thtn i1 ma~v 11m 

be possible 10 prllc:""J allY fUl l!."" ill dealing with Ihe c()mplaint un!ess other 
reJev.:lnt info:-mation. such as Cl police recoJ"d (If inte n~ie",,..l s avai lable _ 

.10 .. ).2 The (:omplainant shall be iovJlcd to haw anulher person present itt the i.nterview. 

40 .. ).;:; Unde .. no circumstances shall the!'e be any attempt to intimidate a complainant or 

to dissuade a complainant (,.0", pmceeding with a complaint. 

40,3.4 No interview ",;tb a child will lah place if there is a risk lhat tills will interfere 

,,~th the proper proces~ of ti"i1 or criminalla"" No interview, either by a Contact 

P~r~"n "I' ~n ~ss"ssor, shall be conduded with a child wirhuul tho .xpr~~. "Titten 

authoriw and in the pre,,,nce of the purent or guurdian. An inten;c,," ,,~th " child 

shall only be conducted by pel-solllle) w!to are l'rore".il>ually rct:ugniscu as skilled 
prilelitionets in ihtel'Viewi!1g children. 

40.3,5 Special care shall also be taken in interviewing persons with an intellectual or 

psychiatric disability. and any such interview shall be condu~ted only by an 

appropriately qualified and experienced person, 

40.3,6 . The Director of Professional St.'lIldards has • discretion to close a matter if 

the complainant decides not t'o co-operate with an aSSCS-SI'l1ent proces~. 

4n.~' Tilt> ~_'"t;p.s:.~(\r '-'T' rl$-.s.I:"'i'~Qr'; shaD i\ rrRilge an int..:·n :pi-::w wiLh Lh~ id.J.:cu-:iied, if h!il Qr ii;h~ iii 
ayo.ilable and willing to speah to them, If the llccu$~d doc:; not .vioh to co-operate with the 

a""s.mcot, the assessment sball ~lill f"uc~~J ,,"J lh~ llSSe,;,;lI'" ,l'nn "llllenVOtu' to reach a 

eandu~ion COrltut\ing the h'\,t.h of the mE.tt"r so tl,at the Church ~ulhorit:y CiLn make an 

appropriate response to the complainant. 

40.4.! Where an interview ,,~th the accused takes place .. the assessor or assessors shaU 

inform the accused that in both civil and Church law a person is presumed 

innocent until proven guilty, 

40.4.2 .-\0 accused penon may be im~ted to admil (0 an ofTense but is not bound to do 
~O. nor m~y an n;trh h~ ;'I,rlmin~$.~~rf'd_4 

.4 Citnol\ 1728, #.2 . 
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40.S.1 This advice ~hall be "t th~ accused'. ""pen5", i' lrr.nl \gl> du, Chllrch authority may 

e:terci~e: a di!crction [0 mai{c loans or to reimburse m accused for rQ.a£onable 

legal e.~penseg ifhe ur st." is ulluLle to "fford l"'g2J assistance, 

40.6 The 'accused is entitled fa have olher persons p(" Y, lIT during .my inten~e\\"s (e.g. an:used ', 

SUppOl-l person or legal representative), 

40.7 The assessors shall intel'\~ew any other persons who could be of assistant'c. Decisions 

about who should be imerviewt,d should be made after taking account of any wishes 

expressed by the complainant and the accused, and following consultation wi.th the 

Direr-tnr of Professional Standards. They may also need tv put to the complainant tbe 

accused '. \'"rsion of eV(!nt~, 

40.8 Church Authorities shall comply with aU rea&on",ble requests made by ass.soors for acc.~ss 

to documents whichUlay as,,;st UlI<1Il in their work. Church .. uthol~tieg arc not required to 

disclose doctiments concerning which it hM an obligation of confid~ntiali~y 10 the accused 

or to any other person. 

40.9 A written or raped record .hall be made of all interviews. 

40.1 0 The contact person and the accused's support person shall have ready ace"ss to the 
assessors and shall have the responsibility of keeping the complainant and accused, 

t'p.~pcc:rively, informed of the progress of the assr:SSlnent. 

40. 11 After the aose •• ment is <:ofllpl~t"d,th~ ~ssp,~~~r< ,hall pmvide " written report to the 
Church authority and the Direct.or of Profeocional Standards. Th~ ;1l;'.'soro shall review 

the. evidence for the t'omplaiut, exa."in" the areas of dj~put. and may 6d,~sc the Church 

authoriiy whether they consider the complaint to be True. 

411.11.! The assesSors must proVide re"-,,ons for their wndusiOl'ls. If they are unable to 

reach a determinntion of the truth of the matter with a sufficient degree of 

t'ertainty. they may nonetheless make recommendations [0 the Church authority 

coneeming its response to the complainant. 

40,11.2 \Vhere the behaviour about which complaint has been made was not a criminal 

offense. th~ oi\.s.s~~~Qrs. m ~v ~I~n comment on ho\v serious ""as the abuse of tbe . . ~ . 

ptl.stornl t'ole:; 
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40. ASSESSMENT com .. . 

40.11.3 The complain<,.m is en titieJ to know tbe findings of l.h. "sstssment promptly. The 

accused is also entitled to know rhe rmding's of rhe assessment if he or she has 

participated in the assesSTIlelit or othcr''lise c Oll ici be ~.lIhj ~"'h~(l ~ Q di&cipllnar~y 

"~,.inn ~~ • t;'"nst"quenco of it by ,he Chm'ch authority, The Director of 

Professiunal Standurd5 i.o "(o'ponsiblc for commtlnicating the relevant findings. 

·~ O.12 The Church authority .hall discuss tbe Glldill!;;" alld recommendarions of the repon with 

the Director of Professional Standards as quickly as possible. If the asseswrs consider the 

complaint to be true, tben the Chtlreh authorit), must consider what action needs to be 
laken tinder Clauses 41 and 42 of these pl'Ocedures. The Director of Professional 

Standards may be <:ailed upon by the Church authority for advic. on rhese matters. If the 

Church authority decides to rejecr the complaint. th~n it must pro"ide reasons for irs 

decision to tbe complainant. 

40.13 lVI.indfu! that the a .. <r'~"rr>~Pt pmc ••• is a difficult ilnd tt)'ing time [or all concerned, 

p"",,,ularly t:h.e complainant a.nd the "ccu3cd, the process of the a.5s""sment shall be 

undertaken and concluded as quickl'y as pu;<siLI~ and the process shall be as tl'anSpar~1U 

"" possible to all concerned. Th~ Director of Professional Standards shall seek to ensure 

that all parties. adlicre to this principle. 

40 . .14 During the assessment, and therefore., at a time when guilt has beeD neither admitted nor 

pro"en, the issue of guilt, liability or the particular course of action tbat may follow 

Mse'ssment cannot be· commented upon. Any comment regarding t.hese issues must always 

be referred to the Church a.uthori"" and irs professional ad,,;.e,.<. 

40.15 The r""nrch nf il1t"r\!;~W nnd all othe,' document. or material a;;sociated with 'the 

assessmen!. are to be treared o.s confidential. The Director of Prote.,siona.l Standards shall 

maintain a confidential record of all fiuJil~. and any documents relevant to the suitability 

of the person for fUrufe ministry. The Director shall not retain any other documellts or 

material for longer than five years follo,,~ng the complerion of the <LSsessment unless 

required to do so by law. 

41. OUTCOMBS RELATING TO THE VICTIM · 

41.1 In the event that the Church authority is sa.nsfied of the fI'uth of the complaint, wbethto. 

through admission of tb~ Vff~IIJ", ', a fwding of a court, a canon law process or a Church 

assessment·, the Church authority shall respond to the needs of [he victim in such ways as 

are demanded by justice and compRssion. R espollses may include the pro\~sion of an 

,,-polog;}' on behalf of the Church, the provis.ion "f counselling seryices or d,. pnyment of 

counselling cOSts. Flilancial assistanc!? or reparation may also -be paid to victims of 3 

criminal offense or civil wrong, eve.n thous-h tbe Churcb is not legallY liabl.e. 
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-\ J. O UTCOM£S REL!\TING TO THE VleTlM <'On L. 

4 1_2 The Church authority may seck such ft ~n:her inron:1ation as it considers neC('5.~;U"l''- f() 

l!nderSland rbe need. of ,he vict im. 

4 1.3 Facilitation shall be the nOl-mal 1)1.~i\D S of addl", •• s ing 1 he "eod.~ of the "ictim. The Church 

,mthority and the ,,;c;im shaH mutually agree em e F acili!ator from rho app"uvcJ pa.llet. 

-41.3.1 Tlu, fncilitAtor .h .. llllrrange and UlULlel 'IHe " process for communication between 

the \'iL:~iJII anti Church amhol'it)' (or delegate with power to make bu:.ding 

decisions). This may involve a meeting, under the direction oi'ihe Facilitator, in 

which apologies can be oHered and unresolved problems addressed. 

41.3.2 The victim may have it supporr person or adviser present a·1 the meeting. The. 

Church aurbority or delegate may also ha"e an adviser if required. The presence 
of any other persons accompanying either the victim or t·h~ C.l.lltrch authority 

shall be subject to th .. agr"em~llt <;of the F acili''''or. The Director of PJ'ofcs3;on&1 

Standards ~houJd. not p"rticipate in the facilitetion proces.. 

4Ui.S The Facilitator .hall seek to know tI, .. UIl!jUlOg Deeds of the vietim and the 

respn1l8e.of lhe Church authorh;y· to these needs. 

41 .3.4 Ute fad litator shall also seek to know the needs of the victim's family and of the ' 
community in whose midst the abuse occurred. 

41 . .3_5 The Facilitator shall seek to identi(\' any outstanding issues wbere the victim is 

not sarisfied with the response received and shall cxplore with both parties the 

best means of dealing with such issues. 

41_3.6 Issues concerning reparation m"y ~it ~~r be d~.Jt "~lh .in a facilitation. addre~scd 

'hr"l.lgh " compen ... tion panel 01' dealt with through ;om. other such process ill 

order to reach a resolution on this aspeCI of ,h. lIlatter. 

4! .3.7 The Facilitatur shall ensure that rhcl'~ is a record of any agreement reached and 

uf allY outstanding areas of disagreement. 

41.3.8 The Director of Professional Standards shall be in fanned of the outcome, and 

whether the Facilitator considers that allY other processes or .u;tions would assist 

further in bringing the matter to a condusi"on. 

41.3.9 The Church autbority shall hear all ordinal)' and reasonable expense, "t th .. 

process of facilitation. 
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4 1.;j 'No compl.::::.ina rH ihr.:! ~ h{~ . -I.o .. P.:;'-';- r.! \0 g1"\1 ~n i. md <: l- t,-,-k!ng· "\·"h,i ,:h il ii pO;;:{; ~ llFh)H lh<::m an 

Qbligati9t1 nF ~i\~n '..:'c cO!"ln! n:ing the- c i r C !..l m :;:fencc ~ t'fhich led 1hl:!11 l{ ; l ll~kt' II cu!np!~nt, at 

c condilion of' tl,n ag!'t::~m~nl v;itb dlt:: C1HH L:h :Hllhnrity, 

~!.5 If L.hl.:!- vidim remR;n~ of The: \"ie,v thi-.l the i"tSPOf:5r: of the Church authority IS 

Urlsalis{-~c:tor'y, the -"l(·tirn shall bl: inrormed aLDut access ro a n~'\·~ev: 0[' proce~:t:. 

-".:,. OUTCOJl'l.ES RELATING Tn Till: i\CCUS'f.l) 

42 .1 If either a pol i c(~ in'"f1dig,Q'jon or a. Chur~h pl'ocesf. m~h("'~ it c!cnr that the accused d id not 

~ommit Ihe alleged w rong, th e Church I!Lllhotity .hal11ake \V llal~vel ' steps are n<:.ce~s!;'l~\' 

to restore th~ good rcpural iun of till' Cl tt' used . 

42.2 Ir ulm"" is admitted. or ~ Church p r OC6SS reaches tbe conclusion tha i un tbe basis or the 

findings of' the asscssmelll ' thCl'c are concerns about the person's suitability to be in a 

position of pastoral care, the Church authority in consultanon with the Director of 

ProfeSsional Standards shall consider what action needs to be taken concernin&, the future 

ministry of the p erson. It may commission such other reports or inquiries 3..<;' arc:. np.f'f:"~.!'Iry 

ro deten:nine what action should be (·aken. 

42.3 Where the ofFender is" curren.t employ •• oftbc Church other than Ii P,;€3I or religious. 

the offender's ru tu re muot be determined in ,,"ccordance 'with til" applicable procedures of 

employment law. 

·eA The process of determin ing the Future ministry of a priest or rehgious shall be consistent 

with the requirements of the Code of Canon Law.' IF a clel~c or religious has admitred to 

or been Found guill:" of abuse. ·the Church allthOl;ty shall. in person or through a 

nominated r epresentati ve., mCet with the offe nder to discuss honestly and openly the 

offender's Future options. The offender may be accompanied by a suppr.rt p"r<on ~nd!or 

legal representative. The di""us>ion shall t"l" inte> ;lceC'unt the '~"; <:> t"n~,. 'Of the offense 
a nd all relevant circum $;t.a.nc,r-:,:::, It is unfair to hqJcl out to a s{!.ri(lu~1 offende.r i'lO,Y hope of B. 

return to min i.tr;), when it i. clear that this will nor b~ possible. 

f' Cat,o n /O'tW provide~ a numhcr of pri[lciplc~ .and prQC'edul'"e~ which may be rc-le1r'ant to d~ter=ninine' 

the furore. or a priei'l or rel;g:iou~ in C~lses of alleged abuse. In :1ddltion to OI.n ndmioistr7t.t1ve or 

judicial procedure- as laid down in canons li20-1728, there is the procedure ~or lhe remo ..... al of a 

p."1rish p,r jest under c .. ",nons 1,40- 1747. Reliance: mn)' !l lso he plat:t!d upon C.::moflli J041 and 1 Q.f4 

j [ it is t"onsidcred tha t t1,._~ pr.('st or rcllgjo~s is incnpabl e:- of fulfill ing minil>tr.y due f(.1 psychological 

jnllrmiry_ In !';ome CI\$es h win be appropric..te 1(' com mence :-\ (Ol-mal per..nl prore.s.,. C\'cn ... vhere 

quilt i!- ;l.drn!ITI:d in OJ-clef" Ie n~ach a inde:mc..."1t ir. nccordC'..nce .. \'ilh C~U10l1 !2."\"\'. 
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.:.i:?5 "in making decisions on lht fu tu:· .;': of a person Fou nd ~·u iJ r.\' f:.{· <.! b USi: . Church ~mthonrifo.~ 

shall toll' ~uch a.cho::; as the :;inlatlon and The Sf"r i Oll~n "'~ " .")(' tho:: t;,ln~'ni '? tlemand. 1!'1 

relation to ('~ h ik1 ;; hll ~ (", Church ,,-uth {,;l r i t1 c~ ~ hall be: guided by the pilnc:iplc ,hat no-on..:: 

,holSld he permitled to . xc rci," il public' mini.!r), if doing .0 prescnt' all tlIl" c~~fJtahl~ ,·i.1.: 
o f abuse to c hlld r~n and y oung pt't,'}Jlc. 

42.6 As la.i· a-'! ii i~ within its PO'VN' lo do so, the. Church nurhoriry shall require the oHende-. to 

ad.dress the is ~ue of restilution to the \IleUm and to the Churcb communliy. 

42.7 T he Churd, ~uthority shall prompdy communicate rhe outcomes in relation to an offender 

to the Director of' Prof "ssionN S,andard~ . 

43. REVJE\V OF PROCE.SS 

43.1 A review of p.rocess of the I-" 'u<:eciul"", contained in P:.(tS 40 and 41 is availahle for 

complainmrs who are not satisfied with the response of the mJevant Church authority. A 

re'~ew of process of the procedures contained in Parts 40 and 42 is also available for 

accused persons if they co-operated ,,~th the assessment process. 

43.2 A complainant or an accused person who is entitled to a review of process may request in 

writing to the Director or Professional Sto.ndards a reVLeW of process within 3 calendar 

months of the completion of the prnce,,". Th. l""'""" is ~omplete in relation to the 
compla;nant wh~n eilh",r tb. C.hur~h amhori!}' gives it:!; re:;pOlloe to the compla.int Of if the 

Church authority fail. to offcr a cc. pons. within three caleud ... r "Jullth~ of the rime when 

an aSsessment has beeu "umplcted or the facts ot:her'\'~se established. The process i. 
complete il\ i'elation to the accused when the Church authority has made its decision 

conc~t'n;ng the fum!"e ministry of the accused in response to the complaint of abu, • . 

43.3 If the request is accepted. the Di.recto r shall appoint one of the Re\~ewers named by the 

Resource Group. 

43.3.1 If the request is to be denied, the Director must lirst consult the other members 

of the Resource Group. 

43.3 .2 If any party nhjN·ts to the Reviewer nilmed, tho matter . hull be conoidcrcd .. , a 

meet:ing of the Resource Group which mB.)' nominate another Reviewe,. 

43.3}j The Director ,1,.,1.1 info rm the Church authority that a revkw ofptocess has been 

requested ?-,~d approved. He or she shall also ensure thai the complamant or 

accused person as the case may be, is informed that a review has b •. cn requested 

and approved. This only applies to accused per.;ons who have co-operated with 

th c p races; . 
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4::;, REVl E\V ( )F PROCE8S {.:or: ~ " . 

4 ,1 -'oj Th (· r l;-\"i ~\t' ,~"'\ f ~\r~"-" ':.:-n if! an ind ..... p..;nd cnt e ... i.d Uill;Ull, no\ ordy o l "\," lt~ th~ r ! h~ P :"OC CdU!"t' 5c 

~e-t our :0 th:;:;. dOCllP.: CI": 1. h~ . ",~ bet' il properl.-v ol>~t:.! \ t!J. Uut E.l~o uf \Vht:.th el' rh~ l)j'it'tip~t.s 

c~tCtb li ~it!>: d ill dll..~ Erst pan oj" rh<:- d OCUJnC[1t h liVt' been adh~red to. :\. re\'ic'lN of Pj'OCCSS is 

nOt .J. revie\v of oWcom e$ u nle5~ [he Churc h authority requests the reviewer to consider 

rhis aspect of ,he matt . r. 

-13 .5 The Rcvle\vcr shall de t"emline the procedures for the conduci of thf:' review. 

43.5.1 The RC\' ,ewel' shail na,'c. authorit:), to int'e,-vicw all Church pel'sonnel concern~d 

an~ \vill ha.\"C' access to all relevanl' documentation. 

The Revie ... -ver shall conduc t the I"f~ vi t" ·,v """rwrlh10usly a.nd ,,~erta.inJy v,~ithin three 

('.~I('ndf-lr months. unleH the D~(:clor provide!; for (\ fur-lhcr cxtcn3ion of time.. 

43.6 At the end of the ,·e· .. io~'· .. tho Reviewer shall provide " ",rillell J't'I'UI'I with 

r<ocommendations [0 the R""UUIl'" Group. If the Reviewe,' tonsidei'S that there has been a 
failure to observe the required proc",ses, he or she shall indicate whether the decided 

outcomes ought to be called into question. 

43.7 The Director shall provide a copy of the report to the persoo requesting the re,~ew and 
the Church authOJ~ty. As soon as convenient, the Director (or delegate if appropriate) 
.halJ discuss with all pari'ies the implementation of the recommendations. 

43.1; Th~ Church aUthority shall bear ail ardina,)' "nci "f'''H'n"bJ~ '>xpense, oC the r<,,~.w 

nr rf"O(,.e.~~" 

44. PREVENTIVE STI(ATEGIES 

44 .1 Each Chw'ch authori ty shall ensu re t.hat all ChuI'ch personnel are 11)~de aware of me 
seriou$ness of abuse. They should be warned of behaviour that is inappropriate 01' whjch 
might be misunderstood as involving improper behaviour. 

44.2 Each Church authori~\' shall ensure tha.t "hMe workipg with childr~n and young people 
art'.: rn;H4f' ;:!"\V<1re of ibe is.sue of chl.ld abuse and are given information con('cm.ing proce3~e-s 

for reporting' dioeioourc. of abuse . They .hould also be givell jllful'malillll un how to 

conduct children 's r:llJ y uuth rninisu)' in such A n\.3..tlrier' as to reduce- the risk of child 

abus{- occurring" 
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, - CI '" ' 1" " 1 ' , ;' f' I 'I ; h 'II ' , -1..:.. . ..) ·· l Ufcn OOdH:~ . !:"~ l"'l tCla . (y rho st' m "\·'.) [·,· C:i....o in p ~ 'n .. '., .;:-Ig- ( Q,t"t.: 'O l" C II ul"en ~ !, • .:d ·UtV(: in p l;.(c 
p!'oC"~durc sJ (o!""lsisicnt w;ri, :;·n,)':i l:hitJ prOlfJL't 1o;; and i ndu~Lrii.J n:·J.:Hi u ll ~ I.J r~;.t'lj ce , fur 
\" :rif:vin ~ Ii, ;,> :'1.limbil it:)· of per~;on~ :or· employment OJ' ['01' pa.nieir;;.ri61' ;! ~ \+olunice rs. T'h::y 
,h,,\l obey dl ap plicRbk I",," c(i!!L~l'Ili.!lg emplcytn"nt screening and the prohibition "f 
ccrr~in "(:ol1yj( wd P';~! Sll ~iS. from t! mployrnent irtvolving children . 

~-4A \Vben e','cr ~ Chun:h aulh'1ri ry 1.5 cOl1ccrr,ed abou t the bchCiviour of Clily person conn~cted 
with th"t Church bod.l- which mig-hI lead to a complaint of abuse, this fact should be 
brought In the- at te ntion of that per::;on and appJ'opriate steps tak en rCl 
dere.::mi ne whC'th er 1he bc-h.av-ie.ur j:;,: the s..ymptom or a. dee.per prohlr..m rfi'q\lmn g Ol.t"teOl!On , 

44 ,5 Ch'lT'<oh personnel who led that they might he in (bngel' of' commiilinl: abu"c shall h~ 
ofrel'~J opportunities tc) s"(,k ),,,,1. spil'it'ual and psychologic,,1 ,,"sistaflC:~ b~ful'e t:he 
problem hOi''''''.' unm;;''1R£:e .. hle ruld the,\' of't end, Nailles uf suitable therapists a nd 
tre.;:&.tment proe:r.:ttn:. :,houl d he: mitdt:' ,l \'CI, ilaLle . 

4·t6 \l/n cncver 1I. cleric OJ J digiuus is to u'ansfc:r from one diocese or instilute to anothe r. or IS 
tu C'U'I:y OUt & ministry or "poHolate in another diocese or institute, the Church ~uthol'ity 
to which the person IS \ 0 be o'anslerred shall ask for a " Titten statement from the priest or 
religious i.ndi cating' whether there have been any substantiated complaints of abuse again, t 
him or her Qr ",helher there are k.nown circumstances that could I" • ..! to a complaint of 
abuse, Such statements shall be held as conf'icl~n, i~ 1 docum"nt" by the Church !lutbority. 

44.1 In these same ciTcums l" nc~s ,he Chw'ch :>.uthoril)' in the diocese or institul~ wit!!l'" the 
cle.ric or "eli{l';"'" p,.e,·i,ol1sly lived and ·,'>'orked .• hall provid" a statement iii writing to the 
now dioeef," 01' in:<tiruto indicating ",it"LI,"r such authority knows or an,Y complaints of 
•. bu5e which haw been >ubnaiitiate,d or is aware of circumstance. that could lead to a 
complaint of abuse. \Vhere there has been a substantiated complaint, the Church authority 
shall furnish all information n .. cessa.,)' to evaluale the serionsne •• of the offense, and shall 
,repo.1 on aU trea tment undertaken, and other measures employed to ensure th.t f;,r!'he,r 
oftences do not occur, Such statements sheJJ be held as l:on ficl~ "ti.'" documents by tbe 
Church authoriTies , 

+tB Each Church autho,;!}' shall h~vp in place procedures For \'cJ'io/ing the 5uilil1ilily of 
candjdate!' for ~f> mil)';"J'ie ~ or religions U13titutc3. In parriculal'. t:a..ndidates must be asl~ed 
to st'"'t.c i ~l writing v .. h(:thcr they have a. Cl"Ul.Iillal r~cord) or any complaints of abu!-;e ha\"c 
beeil made ag.Ct inbt ilWlfl, ur wherhi::l' there are an.y knov·.'o circumstanc.es that. could lead H.' 
~l t:ump!aim of abuse against tbem. 
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-'1·--1.9 \Vhile due prn(~(:ss !~·.u.:'l bi: Oh::-.r..:T\· td. ;{]:.'- prO':CD ';m::i o '~~) l nr5\f:;- ~ ~1:- 1 : \ ~:i~ l1h 0 .. ut.h.:·r f·.: ~· i Oi.l f 

,d.HISt: :nusi !~ Cid h'l th(: dis:ni~sa i of l:t ~:e!·ll;n ,~ l ·i; ( r. FrQm ~ ~r.mina!:\~ or n candldt-:"(( From z~n 

ii1stiiu tt; ' ~ F..rog::-a:m of r(~"'~T l,";':,n. 

4':';:,10 Churr-h ,'u rh "riLi '~i -f.ha.ll be hon C:~ 1 .v.nd Fn·.nk ~n n::: icJ.'r:nL"~~ and shall nat aC" ~ in <\ " ay \'.:h1C11 
\vould ,,1lo',\' c.n 0 fr~lldt"'r to ol}tHin eIT!:p!Or 'n'i t!nt in circumstances wh e re others 

might" be at ri~k 

"";5. tV1 Church authorin(' ~ sha.iI tak e tJu · nec(~~s~·.l}' S [ ('P~ to conduct such in·scrl.'icc programs 

[or Chu rc.: b perso r.l)el as may bt:- nf:cess.ary to inform thc:m of the principJes and procedun:$ 

set d o"\vn in 1.h15 document. 

' :- 'I -1~ . _ \VhiJt::- Lht= disrr ibution of "t his d ocument is un re~lri r: t("~ r1 , rh~ publj~tion of tbe document. 

its imple,men ta .lion. a nd .1..11 M\ :iT·1'~r ·$. of 111l:crprctation a rc' rc:.;.cr vcd to the ,N .:niuaal 

Commirtc:(· ['nr Professional Standards_ 

45 $ Ab \.,,~ of'both children und adult. by Chu.r~j, personnel has done great hiUm to individuals 

nnci to the whole C hu : cll. Despite rhi ~, ;1' can become an opportW1ity to .create a bener 

Church. bm only it the response given by the leaders and all the members or the Chur'ch 

is humble, honest and lhcn:>ughly Christian. 
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